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Title  29— LABOR 

Subtitle  A — Office  of  the  Secretary  of 
Labor 

PART  60 — IMMIGRATION;  IMMI¬ 
GRANT  LABOR  CERTIFICATIONS 

A  notice  of  proposed  revision  of  29 
CFR  Part  60  was  published  in  the  Fed¬ 
eral  Register  on  November  17,  1970  (35 
F.R.  17665) .  Previous  notices  of  proposed 
amendments  to  various  portions  of  29 
CFR  Part  60  were  published  in  the  Fed¬ 
eral  Register  on  May  28,  1970  (35  F.R. 
8369),  May  27,  1970  <35  F.R.  8291),  and 
on  June  5,  1969  <34  F.R.  8972).  After 
consideration  of  all  matters  presented  by 
interested  persons  concerning  these  pro¬ 
posals,  I  have  decided  to  and  do  hereby 
revise  the  regulations  set  forth  in  Part 
60  as  set  forth  below,  to  be  effective  upon 
publication  in  the  Federal  Register 
(2-4-71) .  The  changes  are  not  applicable 
to  requests  and  applications  received 
prior  to  the  effective  date. 

The  amendments  contained  herein  re¬ 
late  to  matters  within  the  Secretary’s 
discretion  and  in  large  part  constitute  a 
clarification  and  restatement  of  existing 
procedures  and  policies.  In  addition,  the 
amendments  which  change  findings  re¬ 
garding  certain  occupations  and  the  pro¬ 
cedural  treatment  of  these  occupations 
reflect  changes  in  the  availability  of  U.S. 
workers  and  any  additional  advance 
notice  of  these  regulatory  changes  would 
be  contrary  to  the  public  interest. 

Part  60  is  revised  to  read  as  follows: 

Sec. 

60  1  Purpose  and  scope. 

60.2  Determinations  and  certification  sched¬ 

ules. 

60.3  Requests  for  certification. 

60.4  Certification  determinations  and  re¬ 

view. 

60.5  Validity. 

60.6  Matters  to  be  considered. 

60.7  Schedules. 

Authority:  The  provisions  of  this  Part  60 
are  issued  under  section  212(a)  (14),  as 
amended,  66  Stat.  181;  8  U.S.C.  1182. 

§  60.1  Purpose  and  scope. 

The  Immigration  and  Nationality  Act 
provides,  among  other  things,  that  each 
alien  wishing  to  immigrate  to  the  United 
States  must  be  eligible  to  receive  a  visa 
as  prescribed  by  regulations  of  the  De¬ 
partment  of  State  and  must  be  admissi¬ 
ble  into  the  United  States  as  prescribed 
by  regulations  of  the  Immigration  and 
Naturalization  Service.  An  alien  who 
seeks  to  immigrate  for  the  purpose  of 
employment  instead  of  on  another  basis, 
such  as  close  relationship  to  U.S.  citi¬ 
zens  or  permanent  residents,  is  ineligi¬ 
ble  to  receive  a  visa  and  is  excluded  from 
admission  into  the  United  States  unless 
the  Department  of  Labor  has  determined 
and  certified  to  the  Department  of  State 
and  to  the  Immigration  and  Naturaliza¬ 
tion  Service  that  qualified  U.S.  workers 
are  not  available  and  that  his  employ¬ 
ment  will  not  adversely  affect  wages  and 
working  conditions  of  the  workers  in  the 
United  States  similarly  employed.  This 
certification  by  the  Department  of  Labor 
is  popularly  referred  to  as  a  “labor  certi¬ 


fication”.  The  regulations  in  this  Part 
set  forth  the  details  in  particulars  of 
labor  certification  processing  as  arranged 
among  the  Departments  of  State,  Justice, 
and  Labor. 

(a)  Sections  101(a)  (27)  (A)  and  203 
of  the  Immigration  and  Nationality  Act 
were  amended  on  October  3,  1965,  to  re¬ 
quire  as  a  condition  to  the  admission  of 
certain  ‘special  immigrants”,  any  non¬ 
preference  immigrant  under  paragraph 
203<a)(8)  and  any  preference  immi¬ 
grant  under  paragraph  203(a)  (3)  or  203 
(a)  (6)  that  the  alien  be  a  beneficiary  of  a 
determination  and  certification  made  by 
the  Secretary  of  Labor  pursuant  to  the 
provisions  of  section  212(a)  (14)  of  the 
Act.  Accordingly,  the  immigrants  for 
whom  the  212(a)  (14)  certification  is 
made  a  condition  precedent  to  admission 
to  the  United  States  are  as  follows: 

(1)  Third  preference  immigrants  who 
are  described  as  “qualified  immigrants 
who  are  members  of  the  professions,  or 
who  because  of  their  exceptional  ability 
in  the  sciences  or  the  arts  will  substan¬ 
tially  benefit  prospectively  the  national 
economy,  cultural  interests,  or  welfare 
of  the  United  States.”  (section  203<a) 
(3)) 

(2)  Sixth  preference  immigrants  who 
are  described  as  “qualified  immigrants 
who  are  capable  of  performing  specified 
skilled  or  unskilled  labor,  not  of  a  tem¬ 
porary  or  seasonal  nature,  for  which  a 
shortage  of  employable  and  willing  per¬ 
sons  exists  in  the  United  States.”  (sec¬ 
tion  203(a)(6)) 

(3)  Nonpreference  immigrants  who 
are  described  as  “other  qualified  immi¬ 
grants  strictly  in  the  chronological  order 
in  which  they  qualify.”  (section  203(a) 
(8)) 

(4)  Special  immigrants  who  are  de¬ 
scribed  as  “an  immigrantLs]  who  was 
born  in  any  independent  foreign  country 
of  the  Western  Hemisphere  or  in  the 
Canal  Zone  and  the  spouse  and  children 
of  any  such  immigrant,  if  accompanying, 
or  following  to  join  him.”  (section  101 
(a) (27)  (A)) 

(b)  The  determination  and  certifica¬ 
tion  required  to  be  made  by  the  Secre¬ 
tary  of  Labor  is  described  in  section  212 
(a)  (14)  of  the  Act  as  follows: 

Except  as  otherwise  provided  in  this  Act, 
the  following  classes  of  aliens  shall  be  in¬ 
eligible  to  receive  visas  and  shall  be  excluded 
from  admission  into  the  United  States: 

(14)  Aliens  seeking  to  enter  the  United 
States,  for  the  purpose  of  performing  skilled 
or  unskilled  labor,  unless  the  Secretary  of 
Labor  has  determined  and  certified  to  the 
Secretary  of  State  and  to  the  Attorney  Gen¬ 
eral  that  (A)  there  are  not  sufficient  workers 
in  the  United  States  who  are  able,  willing, 
qualified,  and  available  at  the  time  of  appli¬ 
cation  for  a  visa  and  admission  to  the 
United  States  and  at  the  place  to  which  the 
alien  is  destined  to  perform  such  skilled 
or  unskilled  labor,  and  (B)  the  employment 
of  such  aliens  will  not  adversely  affect  the 
wages  and  working  conditions  of  the  work¬ 
ers  in  the  United  States  similarly  employed. 
The  exclusion  of  aliens  under  this  para¬ 
graph  shall  apply  to  special  immigrants  de¬ 
fined  in  section  101(a)  (27)  (A)  (other  than 
the  parents,  spouses,  or  children  of  U.S.  citi¬ 
zens  or  of  aliens  lawfully  admitted  to  the 
United  States  for  permanent  residence) ,  to 
preference  immigrant  aliens  described  in  sec¬ 
tion  203(a)  (3)  and  (6),  and  to  nonpref¬ 


erence  immigrant  aliens  described  In  section 
203(a)(8); 

(c)  The  geographic  applicability  of 
this  part  is  the  United  States,  which,  un¬ 
less  otherwise  specifically  indicated 
means  the  50  States,  the  District  of  Co¬ 
lumbia,  Puerto  Rico,  Guam,  and  the  Vir¬ 
gin  Islands  of  the  United  States. 

<d)  The  addresses  of  the  regional  and 
other  area  offices  of  the  Manpower  Ad¬ 
ministration  of  the  Department  of  Labor 
follow,  together  with  a  list  of  the  States 
and  Territories  in  each  region.  The  ad¬ 
dresses  of  the  local  offices  of  the  several 
State  Employment  Services  can  be  ob¬ 
tained  at  the  office  of  the  appropriate 
Regional  Manpower  Administrator. 

Region  I — Room  1703,  J.  P.  Kennedy  Fed¬ 
eral  Building,  Government  Center,  Bos¬ 
ton,  MA  02203. 

(Connecticut,  Maine,  Massachusetts,  New 
Hampshire,  Rhode  Island,  and  Vermont.) 
Region  II — Room  716,  341  Ninth  Avenue  New 
York,  NY  10001. 

(New  York,  New  Jersey,  and  Puerto  Rico.) 
Region  III — Post  Office  Bex  8796,  Philadel¬ 
phia,  PA  19101  (5000  Wissahickon  Ave¬ 
nue,  do  not  use  street  address  for  mail¬ 
ing  purposes). 

(Delaware,  Maryland,  Pennsylvania,  Vir¬ 
ginia,  and  West  Virginia;  except  for  those 
portions  of  Maryland  and  Virginia  ad¬ 
ministered  by  the  District  of  Columbia 
office.) 

Region  IV — Room  405,  1371  Peachtree  Street 
NE.,  Atlanta,  GA  30309. 

(Alabama,  Florida,  Georgia,  Kentucky, 
Mississippi,  North  Carolina,  South  Caro¬ 
lina,  and  Tennessee.) 

Region  V — Room  2402,  Federal  Office  Build¬ 
ing,  219  South  Dearborn  Street,  Chicago, 

IL  60604. 

(Illinois,  Indiana,  Michigan,  Minnesota, 
Ohio,  and  Wisconsin.) 

Region  VI — Room  308,  Mayflower  Building,  . 
411  North  Akard  Street,  Dallas,  TX 
75201. 

(Arkansas,  Louisiana,  New  Mexico,  Okla¬ 
homa,  and  Texas.) 

Region  VII — Room  3000,  Federal  Building, 
911  Walnut  Street,  Kansas  City,  MO 
,  64106. 

(Iowa,  Kansas,  Missouri,  and  Nebraska) . 
Region  VIII — Room  16015,  Federal  Office 
Building,  1961  Stout  Street,  Denver,  CO 
80202. 

(Colorado,  Montana,  North  Dakota,  South 
Dakota,  Utah,  and  Wyoming.) 

Region  IX — Room  10064,  Federal  Building, 
450  Golden  Gate  Avenue,  San  Francisco, 
CA  94102. 

(Arizona,  California,  Guam,  Hawaii,  and 
Nevada) . 

Region  X — Arcade  Plaza,  1321  Second  Ave¬ 
nue,  Seattle,  WA  98101. 

(Alaska,  Idaho,  Oregon,  and  Washington) . 
D.C. — Room  341,  555  Pennsylvania  Avenue 
NW„  Washington,  DC  20212. 

(District  of  Columbia,  Montgomery  and 
Prince  Georges  Counties,  Md.;  Arlington, 
Fairfax,  Loudoun,  and  Prince  William 
Counties,  Va.;  and  the  cities  of  Alexan¬ 
dria  and  Falls  Church,  Va.) . 

V.I. — First  National  City  Bank  Building,  Vet¬ 
erans  Drive,  St.  Thomas,  V  I.  00801. 

(U.S.  Virgin  Islands). 

§  60.2  Determinations  ami  certification 
schedules. 

<a)  Determinations.  To  facilitate  the 
processing  of  requests  for  labor  certifi¬ 
cation,  Schedules  and  lists  are  provided 
below  which  contain  determinations 
made  by  the  Secretary  of  Labor,  pursu¬ 
ant  to  the  requirements  of  section  212 
(a)  (14)  of  the  Immigration  and  Nation¬ 
ality  Act,  that: 
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(1)  For  the  categories  of  employment  (c  >  Any  alien  whose  category  of  em-  certification  on  the  ground  of  employing 
described  in  Schedule  A  at  §  60.7  except  ployment  is  not  included  on  Schedule  A  an  alien  who  works  without  authori- 
for  any  geographic  limitations  therein  or  on  Schedule  B  or  in  paragraph  (b)  zation.) 

set  forth,  there  are  not  sufficient  workers  of  this  section  shall  apply  for  certifica-  (3)  Supplemental  Statement  for  Live- 
who  are  able,  willing,  qualified,  and  avail-  tion  by  having  the  prospective  employer  At- Work  Job  Offers — MA  7-50C  (for- 
able  for  employment  and  the  employ-  or  the  authorized  representative  of  the  merly  ES-575B,  Supplement  1).  This 
ment  of  aliens  in  such  categories  in  such  employer  file  in  duplicate  a  Statement  form  provides  for  further  description  of 
areas  will  not  adversely  affect  the  wages  of  Qualifications  of  Alien  form,  a  Job  the  alien’s  prospective  living  and  work- 
and  working  conditions  of  workers  in  Offer  for  Alien  Employment  form,  and  ing  conditions  for  jobs  where  the  alien 
the  United  States  similarly  employed.  where  the  alien  is  to  “live  at  work”,  a  fully  is  required  to  live  at  the  place  of 

(2)  For  the  categories  of  employment  documented  Supplemental  Statement  for  employment. 

described  in  Schedule  B  at  §  60.7  sub-  Live- At- Work  Job  Offers.  The  forms  (4>  Forms  and  instructions  for  filing 
ject  to  any  geographic  limitations  shall  be  filed  with  any  local  office  of  the  are  available  at  U.S.  Consulates  abroad, 
therein  set  forth,  the  certification  re-  State  Employment  Service  serving  the  Immigration  and  Naturalization  offices 
quired  by  section  212(a)  (14)  cannot  now  area  where  the  alien  will  be  employed,  in  the  United  States,  and  local  offices  of 
be  made.  After  a  review  of  the  forms  and  area  la-  the  various  State  Employment  Services. 

(b>  The  Secretary  may  make  such  re-  bor  market  information  pertaining  to  the  (5)  Forms  ES-575A,  B,  and  B  Supple- 

visions  of  the  Schedules  and  listings  de-  availability  of  U.S.  workers  and  to  the  ment  1  will  be  accepted  for  initial  proc- 

scribed  in  paragraph  (a)  of  this  section  prevailing  wages  and  working  conditions  essing  until  July  1,  1971. 
as  he  deems  necessary  and  at  such  times  in  the  area  of  employment  similar  to  the  (fi  Documentation: 

as  he  deems  appropriate  upon  his  own  alien’s  intended  employment,  the  State  (1)  The  documents  supporting  an 

initiative  or  upon  the  written  request  of  Employment  Service  shall  forward  the  application  for  alien  employment  cer- 
any  person  setting  forth  reasonable  form  and  information  to  the  office  of  the  tification  as  a  member  of  the  professions 
grounds  therefor.  Requests  for  such  re-  Manpower  Administration  of  the  U.S.  or  of  an  alien  with  exceptional  ability 
visions  should  be  filed  by  mail  with  the  Department  of  Labor  for  that  area.  A  in  the  sciences  or  arts,  whose  eligibility 
Secretary  of  Labor,  Washington,  D.C.  labor  certification  determination  will  be  is  based  in  whole  or  in  part  on  high 
20210.  made  based  on  the  information  sub-  education,  shall  include  a  certified  copy 


§  60.3  Requests  for  certification. 

(a>  Any  alien  seeking  a  certification 
pursuant  to  this  part,  or  any  person  on 
behalf  of  such  alien,  whose  category  of 
employment  is  included  in  Schedule  A 
shall  file  a  Statement  of  Qualifications 
of  Alien  form  in  duplicate  and  fully 
documented  with  a  U.S.  Consular  office 
abroad  or  with  an  Immigration  and 
Naturalization  Service  office  in  the 
United  States.  If,  after  review,  the  Con¬ 
sular  or  Immigration  Officer  concludes 
that  the  alien’s  qualifications  conform 
with  the  schedule  requirements  and  oc¬ 
cupational  descriptions,  he  shall  indi¬ 
cate  on  the  form  the  occupation  on 
Schedule  A  in  which  the  alien  qualifies 
and  the  certification  made  by  the  opera¬ 
tion  of  the  schedule  shall  be  applicable. 

(b)  Any  alien  who  qualifies  as  a  pro¬ 
fessional  or  as  one  who  has  exceptional 
ability  in  the  sciences  or  arts  and  whose 
category  of  employment  is  not  included 
on  Schedule  A,  or  any  person  on  behalf 
of  such  alien,  shall  file  a  Statement  of 
Qualifications  of  Alien  form  in  duplicate 
and  fully  documented  with  a  U.S.  Con¬ 
sular  office  abroad  or  with  an  Immigra¬ 
tion  and  Naturalization  Service  office  in 
the  United  States.  When  preference 
status  is  being  requested  pursuant  to  the 
provisions  of  section  204  of  the  Act,  the 
Consular  Officer  shall  review  and  forward 
the  form  and  documentation  to  the  Im¬ 
migration  and  Naturalization  Service;  in 

I  all  other  cases  the  Consular  Officer  after 
review  shall  forward  the  form  and  docu¬ 
mentation  for  labor  certification  deter¬ 
mination  to  the  office  of  the  Manpower 
Administration  of  the  U.S.  Department 
of  Labor  for  the  area  of  the  alien’s  in¬ 
tended  residence.  The  Immigration  Offi¬ 
cer,  upon  determining  that  the  alien 

1  qualifies  as  a  professional  or  as  one  who 
has  exceptional  ability  in  the  sciences  or 
arts,  shall  forward  the  form  and  docu- 
I  mentation  for  labor  certification  deter¬ 
mination  to  the  office  of  the  Manpower 
Administration  of  the  Department  of 
Labor  for  the  area  of  the  alien’s  intended 
residence. 


mitted  by  the  State  Employment  Service 
and  any  other  applicable  data  available 
to  the  Manpower  Administration  area 
office. 

(d)  The  filing  of  forms  with  and  the 
processing  of  forms  by  a  Consular  office 
pursuant  to  paragraphs  (a)  and  (b)  of 
this  section  shall  be  in  accordance  with 
State  Department  regulations  and  pro¬ 
cedures.  The  filing  of  forms  with  and  the 
processing  of  forms  by  the  Immigration 
and  Naturalization  Service  pursuant  to 
paragraphs  (a)  and  (b)  of  this  section 
shall  be  in  accordance  with  Immigra¬ 
tion  and  Naturalization  Service  regula¬ 
tions  and  procedures.  Determinations  by 
the  Immigration  and  Naturalization 
Service  as  to  whether  an  alien  qualifies 
as  a  professional  or  as  one  who  has  ex¬ 
ceptional  ability  pursuant  to  paragraphs 
(a)  and  (b)  of  this  section  shall,  sub¬ 
ject  to  review  as  provided  by  the  Immi¬ 
gration  and  Naturalization  Service  regu¬ 
lations  and  procedures,  be  accepted  as 
conclusive  by  the  Department  of  Labor. 

(e)  Forms:  Application  for  Alien  Em¬ 
ployment  Certification. 

(1)  Statement  of  Qualifications  of 
Alien — MA  7-50A  (formerly  ES-575A). 
This  form  provides  for  a  description  of 
the  alien,  including  information  regard¬ 
ing  the  alien’s  occupational  qualifica¬ 
tions  and  intended  area  of  residence  in 
the  United  States.  It  is  to  be  completed 
by  the  alien  applicant.  (Because  of 
changes  in  these  regulations  effectuated 
since  the  issuance  of  form  MA  7-50A, 
there  is  no  longer  a  requirement  that 
question  number  19  regarding  placement 
and/or  referral  services  be  answered.) 

(2)  Job  Offer  for  Alien  Employment — 
MA  7-50B  (formerly  ES-575B) .  This 
form  provides  for  a  description  of  the 
alien’s  prospective  employment  in  the 
United  States.  It  is  to  be  completed  by  a 
prospective  employer.  (Because  of 
changes  in  these  regulations  effectuated 
since  the  issuance  of  form  MA  7-50B,  the 
note  printed  between  items  3  and  4  of 
that  form  is  modified  to  the  extent  that 
an  employer  is  not  subject  to  a  denial  of 


of  the  alien’s  school  record.  The  record 
must  show  the  period  of  attendance, 
major  field  of  study  and  the  degrees  or 
diplomas  awarded.  If  the  alien  has  re¬ 
ceived  a  license  or  other  official  permis¬ 
sion  to  practice  his  profession,  the 
license  or  other  official  permit  to  prac¬ 
tice  must  also  be  submitted.  If  the  alien’s 
eligibility  is  based  on  a  claim  of  excep¬ 
tional  ability  in  the  sciences  or  the  arts, 
documentary  evidence  supporting  the 
claim  must  be  submitted  by  the  appli¬ 
cant.  Such  evidence  may  attest  to  the 
unusual  acclaim  and  either  the  na¬ 
tional  or  international  recognition  ac¬ 
corded  to  the  alien;  that  he  has  received 
a  nationally  or  internationally  recog¬ 
nized  prize  or  award  or  won  a  na¬ 
tionally  or  internationally  recognized 
competition  for  excellence  for  a  specific 
product  or  performance  or  for  outstand¬ 
ing  achievement;  or  that  he  is  a  member 
of  a  national  or  international  asso¬ 
ciation  of  persons  which  maintains 
standards  of  membership  recognizing 
outstanding  achievement  as  judged  by 
national  or  international  experts  in  a 
specific  discipline  or  field  of  endeavor. 
An  affidavit  attesting  to  an  alien’s  ex¬ 
ceptional  ability  in  the  sciences  or  the 
arts  must  set  forth  the  name  and  address 
of  the  affiant,  state  how  he  has  acquired 
his  knowledge  of  the  alien’s  qualifica¬ 
tions  and  must  describe  in  detail  the 
facts  on  which  the  affiant  bases  his 
assessment  of  the  alien’s  qualifications. 
If  material  published  by  or  about  the 
alien  is  submitted,  it  must  be  accom¬ 
panied  by  information  as  to  the  date, 
place,  and  title  of  publication. 

(2)  If  supporting  documents  are  sub¬ 
mitted  in  the  original;  no  additional 
copies  are  required.  If  the  return  of  an 
original  document  is  desired,  it  should  be 
accompanied  by  a  photostatic  or  type¬ 
written  copy.  Photostatic  copies  not  ac¬ 
companied  by  the  original  may  be 
submitted,  provided  that  they  are  certi¬ 
fied  as  identical  to  the  original  document 
by  an  immigration  or  consular  official  or 
official  custodian  of  the  original.  Docu¬ 
ments  not  in  the  English  language  must 
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be  accompanied  by  a  translation,  certi¬ 
fied  by  the  translator  as  to  the  accuracy 
of  the  translation  and  his  competency 
to  so  translate. 

§  60.4  Certification  determinations  and 

review. 

(a)  Department  of  Labor  determina¬ 
tions  pursuant  to  paragraphs  (b)  and  (c) 
of  §  60.3  shall  be  made  by  the  Certifying 
Officer  appointed  by  the  Regional  Man¬ 
power  Administrator  (or  the  Adminis¬ 
trator  for  the  District  of  Columbia)  of 
the  Manpower  Administration  of  the 
U.S.  Department  of  Labor  for  the  area 
wherein  the  employment  is  to  occur. 

(b)  Requests  for  review  of  a  denial  of 
certification  pursuant  to  paragraph  (a) 
of  this  section  and  requests  for  review 
of  a  Consular  Officer’s  decision  under 
§  60.3(a)  regarding  the  alien’s  qualifica¬ 
tions  may  be  made  in  writing  to  the 
Regional  Manpower  Administrator  (or 
the  Administrator  for  the  District  of 
Columbia)  of  the  same  area  in  which 
the  denial  occurred  or,  in  the  case  of 
a  Consular  Officer’s  decision,  of  the  area 
of  the  alien’s  intended  residence.  Such 
requests  shall  be  made  within  90  days 
of  the  denial  of  certification  and  shall: 
(1)  Clearly  identify  the  particular  cer¬ 
tification  determination  for  which  re¬ 
view  is  sought;  (2)  set  forth  the 
particular  grounds  on  which  the  request 
is  based;  and  (3)  include  all  documents 
which  accompanied  the  denial  of 
certification. 

(c)  The  Regional  Manpower  Admin¬ 
istrator  (or  the  Administrator  for  the 
District  of  Columbia)  or  his  designated 
representative,  who  shall  not  have  par¬ 
ticipated  in  the  initial  determination, 
shall  carry  out  the  review.  Upon  review, 
the  Regional  Manpower  Administrator 
(or  the  Administrator  for  the  District  of 
Columbia)  or  his  designated  representa¬ 
tive  m°,y  order  the  issuance  of  a  certi¬ 
fication  or  may  affirm  the  denial.  The 
determination  of  the  Regional  Man¬ 
power  Administrator  (or  the  Adminis¬ 
trator  for  the  District  of  Columbia)  shall 
be  final. 

(d)  Notwithstanding  any  provision  in 
this  section  to  the  contrary,  applications 
for  certification  may  be  removed  by  the 
Department  of  Labor  to  the  national 
office  and  may  be  determined  in  the 
national  office  by  a  Certifying  Officer 
designated  by  the  Manpower  Adminis¬ 
trator;  applications  for  certification  for 
alien  employment  in  the  Virgin  Islands 
shall  be  determined  by  a  Certifying  Offi¬ 
cer  designated  by  the  Manpower  Ad¬ 
ministrator.  Requests  for  review  of  a 
denial  of  certification  made  in  the  na¬ 
tional  office  or  in  the  Virgin  Islands 
pursuant  to  this  paragraph  shall  be 
made  in  writing  to  the  Manpower  Ad¬ 
ministrator,  U.S.  Department  of  Labor, 
Washington,  D.C.  20210.  Such  review 
shall  be  consistent  with  the  procedure 
set  forth  in  paragraph  (b)  or  (c)  of  this 
section  and  the  determination  upon  re¬ 
view  shall  be  final. 

(e)  Requests  for  review  of  a  denial 
of  certification  based  upon  occupations 
in  Schedule  B  in  §  60.7  may  be  made 
in  writing  to  the  Assistant  Secretary  of 
Labor  for  Manpower,  U.S.  Department 


of  Labor,  Washington,  D.C.  20210,  with¬ 
in  90  days  of  the  denial  of  certification 
and  shall:  (1)  Clearly  identify  the  par¬ 
ticular  certification  determination  for 
which  review-is  sought;  (2)  set  forth  the 
particular  grounds  on  which  the  request 
is  based;  and  (3)  include  all  documents 
which  accompanied  the  denial  of 
certification. 

§  60.5  Validity. 

(a)  A  labor  certification  issued  pur¬ 
suant  to  this  part  shall  be  valid  for  an 
indefinite  period  of  time  except  that 
revalidation  shall  be  required  as  pro¬ 
vided  in  paragraph  (b)  of  this  section, 
and,  notwithstanding  any  provision  in 
this  section  to  the  contrary,  no  certifi¬ 
cation  made  pursuant  to  Group  I  of 
Schedule  C  or  Schedule  C — Precertifica¬ 
tion  list  previously  issued  pursuant  to 
this  part  shall  be  valid  beyond  March 
31,  1971. 

(b)  Labor  certifications  and  revalida- 
tions  of  certifications  in  the  categories 
of  employment  described  below,  includ¬ 
ing  any  geographic  limitations,  shall  be 
valid  for  1  year  after  the  date  that  the 
certification  was  actually  made  and  re¬ 
validation  shall  be  required  after  that 
period;  this  provision  shall  be  applicable 
to  both  new  and  outstanding  certifica¬ 
tions:  Household  Domestic  Service 
work;  Teaching;  and  Certifications  made 
pursuant  to  Group  I  of  Schedule  C  or 
Schedule  C — Precertification  List.  ' 

(c)  The  certification  procedures  in  ef¬ 
fect  at  the  time  a  request  for  revalida¬ 
tion  is  made  shall  be  followed  in  process¬ 
ing  the  revalidation  request.  Determina¬ 
tions  will  be  made  on  the  basis  of  the 
applicable  labor  market  conditions  which 
exist  at  the  time  of  the  request  for  reval¬ 
idation.  The  original  forms  upon  which 
initial  certification  was  obtained  should 
be  submitted  for  revalidation.  Any  ma¬ 
terial  changes  in  circumstances  must  be 
noted  and  initialed. 

(d)  Labor  certifications  made  in  a 
Regional  Manpower  Administration  office 
or  national  office  of  the  U.S.  Department 
of  Labor,  shall  be  deemed  to  have  been 
made  as  of  the  date  a  complete  and 
proper  application  for  alien  employment 
certification  is  accepted  for  processing 
within  the  Employment  Service  system. 
For  the  purpose  of  this  section,  certifica¬ 
tions  made  pursuant  to  Schedule  A  shall 
be  considered  to  have  been  made  on  the 
date  of  acceptance  by  the  Consular  or 
Immigration  Officer  of  evidence  to  es¬ 
tablish  that  the  alien’s  qualifications 
conform  with  the  Schedule’s  occupa¬ 
tional  requirements  for  certification  as 
set  forth  in  §  60.3(a)  above. 

(e)  The  validity  of :  (1)  A  labor  certifi¬ 
cation  issued  pursuant  to  §  60.3(a)  shall 
be  limited  to  the  intended  occupation  as 
set  forth  on  the  Statement  of  Qualifica¬ 
tions  of  Alien  form  and  to  the  geographic 
areas  set  forth  in  Schedule  A  at  §  60.7; 
(2)  a  labor  certification  issued  pursuant 
to  5  60.3(b)  shall  be  limited  to  the  in¬ 
tended  occupation  and  to  the  geographic 
area  of  intended  residence  as  set  forth 
on  the  Statement  of  Qualifications  of 
Alien  form;  and  (3)  a  labor  certification 
issued  pursuant  to  5  60.3(c)  shall  be 
limited  to  the  particular  job  and  geo¬ 


graphic  location  set  forth  on  the  Job 
Offer  for  Alien  Employment  form. 

(f)  The  terms  and  conditions  of  the 
labor  certification  shall  not  be  construed 
as  preventing  an  immigrant  properly 
admitted  to  the  United  States  from  sub¬ 
sequently  changing  his  occupation,  job, 
or  area  of  residence. 

(g)  Certifications  issued  pursuant  to 
this  part  are  invalid  if  the  representa¬ 
tions  upon  which  they  are  based  are 
materially  incorrect.  Materially  incor¬ 
rect,  for  the  purposes  of  this  paragraph, 
means  that  if  the  correct  facts  had  been 
known  a  certification  could  ndt  have  been 
issued  pursuant  to  the  requirements  set 
forth  at  section  212(a)  (14)  of  the 
Immigration  and  Nationality  Act. 

§  60.6  Matters  to  be  considered. 

Prospective  employment  offered  in 
accordance  with  §  60.3(c)  will  be  deemed 
to  adversely  affect  “wages”  or  “working 
conditions”  of  American  workers  within 
the  meaning  of  section  212(a)  (14)  of  the 
Act  unless  it  appears: 

<  a)  That  such  employment  will  be  for 
wage  rates  no  less  than  those  prevailing 
for  U.S.  workers  similarly  employed  in 
the  area  of  employment:  Provided,  how¬ 
ever,  That  such  wages  are  not  lower  than 
any  applicable  wage  rates  prescribed  by 
the  Secretary  of  Labor  pursuant  to  law 
as  the  minimum  rates  which  will  not 
adversely  affect  the  wages  of  American 
workers  similarly  employed.  Where  avail¬ 
able,  such  prevailing  wages  shall  gen¬ 
erally  be  the  rates  determined  to  be 
prevailing  for  the  occupations  and  in 
localities  involved  pursuant  to  the  pro¬ 
visions  of  the  Davis-Bacon  and  related 
Acts  (40  U.S.C.  276a),  the  McNamara - 
O’Hara  Service  Contract  Act  (41  U.S.C. 
351),  or  the  National  Foundation  on  the 
Arts  and  Humanities  Act  of  1965  (20 
U.S.C.  954 (j ) ,  §  505.3  of  this  title),  or 
set  forth  on  Wage  Board  rate  schedules 
applicable  to  Federal  installations  in  the 
area  (5  U.S.C.  5341).  Where  a  current 
determination  under  one  of  these  laws  is 
not  applicable,  the  prevailing  wage  rate 
will  be  determined  in  accordance  with  the 
current  criteria  established  pursuant  to 
the  Davis-Bacon  Act  in  Part  1  of  this 
Title; 

<b)  That  such  employment  will  in¬ 
clude  the  furnishing  of  fringe  benefits 
that  prevail  for  U.S.  workers  similarly 
employed  in  the  area  of  employment: 

( c )  That  such  employment  will  involve 
adherence  to  prevailing  working  condi¬ 
tions  including  customs  in  the  area  of 
employment  regarding  the  furnishing  of 
board,  lodging,  and  other  facilities; 

(d)  That  such  employment  will  not  in¬ 
volve  positions  (1)  that  are  vacant  be¬ 
cause  the  former  occupants  are  on  strike 
or  are  being  locked  out  in  the  course  of 
a  labor  dispute  or  (2)  the  filling  of  which 
is  at  issue  in  a  labor  dispute; 

(e)  That  such  employment  will  not  in¬ 
volve  any  discrimination  with  regard  to 
race,  creed,  color,  national  origin,  age,  or 
sex:  and, 

(f)  That  such  employment  or  any 
term  or  condition  thereof  is  not  contrary 
to  any  provisions  of  Federal,  State,  or 
local  law. 
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§  <»0.7  Schedules. 

Schedule  A 

Group  I:  Persons  who  received  an  ad¬ 
vanced  degree  in  any  of  the  following  special¬ 
ties  from  an  Institution  of  higher  learning 
accredited  in  the  country  where  the  degree 
was  obtained  (equivalent  to  a  Ph.D.  or 
master’s  degree  conferred  by  American  col¬ 
leges  or  universities) : 

Dietetics. 

Medicine  and  Surgery. 

Nursing. 

Pharmacy. 

Physical  Therapy. 

Group  II:  Persons  who  have  received  a  de¬ 
gree  conferred  by  an  accredited  institution 
of  higher  learning  in  any  of  the  following 
specialties  (equivalent  to  the  bachelor’s  de¬ 
gree  conferred  by  American  colleges  or  uni¬ 
versities)  or  have  experience  or  a  combination 
of  experience  and  education  equivalent  to 
such  degree : 

Dietetics. 

Nursing.  , 

Pharmacy. 

Physical  Therapy. 

Group  III:  (a)  Any  person  of  any  religious 
denomination  whose  regular  profession  or 
occupation  is  to  conduct  religious  services, 
which  he  is  authorized  by  his  denomination 
to  perform,  and  who  is  seeking  admission  to 
the  United  States  in  order  to  engage  prin¬ 
cipally  in  such  work. 

(b)  Any  person  of  any  religious  denomina¬ 
tion  having  a  religious  commitment,  such 
as  a  Monk,  Nun,  Brother,  Missionary,  and 
others,  who  is  seeking  admission  to  the 
United  States  to  perform  the  duties  required 
of  him  by  virtue  of  such  commitment. 

(c)  Any  other  person  seeking  admission  to 
the  United  States  to  perform  duties  related  to 
the  nonprofit  operation  of  a  religious  orga¬ 
nization  (1)  if  the  duties  which  he  will  per¬ 
form  involve  special  skills,  training,  and 
experience  which  the  alien  possesses  and 
which  are  related  to  the  religious  objectives 
of  the  organization  and  (2)  if  he  intends  to 
be  engaged  principally  (more  than  50  percent 
of  his  working  time)  in  such  duties.  Exam¬ 
ples  of  persons  coming  within  this  subgroup 
are  cantors  and  translators  of  religious  tracts 
or  texts  who  have  the  special  capability  of 
conveying  through  the  translation  the  spir¬ 
itual  message  to  which  such  tracts  or  texts 
are  directed  and  who  will  be  engaged  in  such 
endeavors. 

An  operation  may  be  considered  nonprofit 
for  purposes  of  Group  III  if  the  receipts  from 
the  operation  will  be  used  exclusively  in 
furtherance  of  the  philanthropic  or  religious 
purposes  of  the  organization. 

OCCUPATIONAL  DEFINITIONS 

These  definitions  are  intended  as  descrip¬ 
tive  guidelines  and  not  as  mandatory  qualifi¬ 
cation  requirements. 

Dietetics 

The  application  of  the  principles  of  nutri¬ 
tion  to  plan  menus  and  diets  and  direct  the 
preparation  and  serving  of  meals.  Includes 
activities  involved  with  service  programs 
designed  to  feed  individuals  and  groups  with 
special  nutritional  requirements  in  schools, 
restaurants,  and  other  Institutions.  Also  in¬ 
cludes  participation  in  research  in  the  field 
of  nutrition. 

Medicine  and  Surgery 

The  application  of  the  art  and  science  of 
medicine  and  surgery  to  the  diagnosis,  pre¬ 
vention,  and  treatment  of  diseases  and  in¬ 
juries  in  man,  disorders  of  the  mind,  and 
the  treatment  of  women  during  pregnancy; 
and  research  into  the  causes,  transmission, 
and  control  of  disease  and  other  ailments. 
Includes  the  practice  of  medicine,  oste¬ 


opathy,  psychiatry,  and  ophthalmology.  May 
specialize  in  treating  a  specific  area  of  the 
body,  or  a  particular  disease,  sex,  or  age 
group.  Provided,  That  certification  under  this 
category  shall  apply  only  to  those  physicians 
and  surgeons  whose  medical  degrees  or 
qualifications  were  conferred  by  a  medical 
school  in  the  United  States  and  Canada  and 
such  other  physicians  and  surgeons  who  (a) 
submit  evidence  from  the  licensing  authority 
of  the  State  of  the  alien’s  Intended  employ¬ 
ment  that  the  alien  has  met  all  of  the  require¬ 
ments  for  licensure  or  for  admittance  to  the 
licensure  examination  in  that  State;  or  (b) 
submit  evidence  from  an  institution  provid¬ 
ing  approved  medical  internship  or  residency 
training  that  the  alien  has  met  all  of  the 
requirements  for  appointment  to  an  intern¬ 
ship  or  residency  and  is  being  offered  such 
appointment;  or  (c)  submit  evidence  that 
they  have  passed  the  examination  of  the 
Educational  Council  for  Foreign  Medical 
Graduates;  or  (d)  submit  evidence  of  having 
received  an  appointment  to  engage  in  medi¬ 
cal  teaching,  research,  or  laboratory  work 
that  will  not  involve  direct  patient  care. 

Nursing 

The  application  of  the  art  and  science 
of  nursing  which  reflects  comprehension  of 
principles  derived  from  the  physical,  bio¬ 
logical,  and  behavioral  sciences.  Nursing  gen¬ 
erally  includes  the  making  of  clinical  Judg¬ 
ments  concerning  the  observation,  care,  and 
counsel  of  persons  requiring  nursing  care; 
the  administering  of  medicines  and  treat¬ 
ments  prescribed  by  the  physician  or  den¬ 
tist;  the  participation  in  activities  for  the 
promotion  of  health  and  the  prevention  of 
illness  in  others. 

Preparation  for  nursing  practice  is  gen¬ 
erally  obtained  through  an  organized  pro¬ 
gram  of  study  approved  by  a  governmental 
or  other,  competent  authority  in  the  alien’s 
country.  High  school  graduation  or  its  equiv¬ 
alent  is  usually  a  prerequisite.  A  program 
of  study  generally  includes  theory  and  prac¬ 
tice  in  clinical  areas  such  as:  Obstetrics, 
surgery,  pediatrics,  psychiatry,  and  medicine. 

Pharmacy 

The  compounding  of  prescriptions  written 
by  physicians,  dentists,  and  other  authorized 
medical  practitioners;  and  the  bulk  selec¬ 
tion,  compounding,  dispensing,  and  preserva¬ 
tion  of  drugs  and  medicines. 

Physical  Therapy 

The  treatment  of  patients  with  disabili¬ 
ties,  disorders,  and  injuries  to  relieve  pain, 
develop  or  restore  function,  and  maintain 
performance,  using  physical  means,  such  as 
exercise,  massage,  heat,  water,  light,  and 
electricity,  as  prescribed  by  a  medical  doctor. 

Schedule  B 

OCCUPATIONAL  TITLES 

Assemblers. 

Attendants,  Parking  Lot. 

Attendants  (Service  Workers  such  as  Per¬ 
sonal  Service  Attendants,  Amusement  and 

Recreation  Service  Attendants) . 
Automobile  Service  Station  Attendants. 
Bartenders. 

Bookkeepers  II. 

Bus  Boys. 

Cashiers. 

Chauffeurs  and  Taxicab  Drivers. 

Charwomen  and  Cleaners, 

Clerks,  General. 

Clerks,  Hotel. 

Clerks  and  Checkers,  Grocery  Stores. 

Clerk  Typists. 

Cooks,  Short  Order. 

Counter  and  Fountain  Workers. 

Electric  Truck  Operators. 

Elevator  Operators. 

Floormen,  Floorboys,  and  Floorgirls. 
Groundskeepers. 


Schedule  B — Continued 
Guards  and  Watchmen. 

Helpers,  any  Industry. 

Household  Domestic  Service  Workers. 
Housekeepers. 

Housemen  and  Yardmen. 

Janitors. 

Key  Punch  Operators. 

Kitchen  Workers. 

Laborers,  Farm. 

Laborers,  Mine. 

Laborers,  Common. 

Loopers  and  Toppers. 

Maids,  Hotel  and  Motel. 

Men-of-all-Work. 

Material  Handlers. 

Nurses’  Aides  and  Orderlies. 

Packers,  Markers,  Bottlers,  and  Related. 

Porters. 

Receptionists. 

Sailors  and  Deck  Hands. 

Sales  Clerks,  General. 

Sewing  Machine  Operators  and  Handstitch- 
ers. 

Street  Railway  and  Bus  Conductors. 

Telephone  Operators. 

Truck  Drivers  and  Tractor  Drivers. 

Typists,  Lesser  Skilled. 

Ushers,  Recreation  and  Amusement. 
Warehousemen. 

occupational  definitions 
Assemblers 

Perform  one  or  more  repetitive  tasks  to 
assemble  components  and  subassemblies  us¬ 
ing  hand  or  power  tools  to  mass  produce  a 
variety  of  components,  products  or  equip¬ 
ment.  Involves  such  activities  as  riveting, 
drilling,  filing,  bolting,  soldering,  spot  weld¬ 
ing,  cementing,  gluing,  cutting,  and  fitting. 
May  use  clamp  or  other  work  aids  to  hold 
parts  during  assembly.  May  Inspect  or  test 
components.  May  tend  previously  set-up  or 
automatic  machines. 

Attendants,  Parking  Lot 

Park  automobiles  for  customers  in  parking 
lots  or  garages  and  collect  fees  based  on  time 
span  of  parking. 

Attendants  ( Service  Workers  such  as  Per¬ 
sonal  Service  Attendants,  Amusement 
and  Recreation  Service  Attendants ) 

Perform  a  variety  of  routine  tasks  attend¬ 
ing  to  the  personal  needs  of  customers  at 
such  places  as  amusement  parks,  bath 
houses,  clothing  checkrooms,  and  dressing 
rooms.  Includes  such  tasks  as  taking  and 
issuing  tickets,  checking  and*issulng  cloth¬ 
ing  and  supplies,  cleaning  premises  and 
equipment,  answering  inquiries,  checking 
lists,  and  maintaining  simple  records. 

Automobile  Service  Station  Attendants 

Service  automotive  vehicles  with  fuel,  lu¬ 
bricants,  and  automotive  accessories  at 
drive-in  service  facilities.  Also,  compute 
charges  and  collect  fees  from  customers. 

Bartenders 

Prepare,  mix,  and  dispense  alcoholic  bev¬ 
erages  for  consumption  by  bar  customers. 
Also,  compute  and  collect  charges  for 
drinks. 

Bookkeepers  II 

Keep  records  of  one  facet  of  an  establish¬ 
ment’s  financial  transactions.  Responsible 
for  maintaining  one  set  of  books,  and  spe¬ 
cialize  in  such  areas  as  accounts-payable, 
accounts-receivable,  or  interest  accrued 
rather  than  a  complete  set  of  records. 

Bus  Boys 

Facilitate  food  service  in  an  eating  place 
by  performing  such  tasks  as  removing  dirty 
dishes,  replenishing  linen  and  silver  sup¬ 
plies,  serving  water  and  butter  to  patrons, 
and  cleaning  and  polishing  equipment. 
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Cashiers 

Receive  payments  made  by  customers  for 
goods  or  services,  make  change,  and  give 
receipt.  Involves  such  activities  as  operating 
cash  register,  balancing  cash  accounts,  pre¬ 
paring  bank  deposits  and  other  related 
duties. 

Chauffeurs  and  Taxicab  Drivers 

Drive  automobiles  to  convey  passengers 
according  to  their  instructions. 

Charwomen  and  Cleaners 

Keep  premises  of  commercial  establish¬ 
ments,  office  buildings,  or  apartment  houses 
in  clean  and  orderly  condition  by  perform¬ 
ing  such  tasks  as  mopping  and  sweeping 
floors,  dusting  and  polishing  furniture  and 
fixtures,  and  vacuuming  rugs.  Work  accord¬ 
ing  to  set  routine. 

Clerks,  General 

Perform  a  variety  of  routine  clerical  tasks 
not  requiring  knowledge  of  systems  or  pro¬ 
cedures.  Involves  such  activities  as  copying 
and  posting  data,  proofreading  records  or 
forms,  counting,  weighing,  or  measuring  ma¬ 
terial,  routing  correspondence,  answering 
telephones,  conveying  messages,  and  running 
errands. 

Clerks,  Hotel 

Perform  a  variety  of  routine  tasks  to  ac¬ 
commodate  hotel  guests.  Involves  such  ac¬ 
tivities  as  registering  gue6ts,  dispensing 
keys,  distributing  mail,  collecting  payments, 
and  adjusting  complaints. 

Clerks  and  Checkers,  Grocery  Stores 

Itemize,  total,  and  receive  payment  for 
purchase  in  grocery  stores,  usually  using  cash 
register.  Often  assists  customer  in  locating 
Items,  stock  shelves,  and  keep  stock-control 
and  sales-transaction  records. 

Clerk  Typists 

Perform  general  clerical  work  requiring  use 
of  typewriter  in  majority  of  duties.  Involves 
such  activities  as  typing  reports,  bills,  appli¬ 
cation  forms,  shipping  tickets,  and  other 
matters  from  clerical  records;  filing  records 
and  reports,  posting  information  to  records, 
sorting  and  distributing  mail,  answering 
phone  and  similar  duties.  (Combines  typing 
and  filing,  sorting  mail,  answering  the  tele¬ 
phone,  and  other  general  office  work.) 

Cooks — Short  Order 

Prepare  and  cook  to  order  all  kinds  of 
short-preparation-time  foods.  May  involve 
such  activities  as  carving  meats  and  filling 
orders  from  a  steam-table;  preparing  sand¬ 
wiches,  salads,  beverages;  and  serving  meals 
over  a  counter. 

Counter  and  Fountain  Workers 

Serve  food  to  patrons  at  lunchroom  coun¬ 
ters,  cafeterias,  soda  fountains,  or  similar 
public  eating  places.  Take  orders  from  cus¬ 
tomers  and  frequently  prepare  simple  items, 
such  as  dessert  dishes;  itemize  and  total 
checks;  receive  payment  and  make  change; 
and  clean  work  area  and  equipment. 

Electric  Truck  Operators 

Drive  gasoline-  or  electric-powered  indus¬ 
trial  trucks  or  tractors  equipped  with  fork¬ 
lift,  elevating  platform,  or  trailer  hitch  to 
move  and  stack  equipment  and  materials  in 
a  warehouse,  storage  yard,  or  factory. 

Elevator  Operators 

Operate  elevators  to  transport  passengers 
and  freight  between  building  floors. 

Floormen,  Floorboys,  and  Floorgirls 

Perform  a  variety  of  routine  tasks  in  sup¬ 
port  of  other  workers  in  and  around  such 
work  sites  as  factory  floors  and  service  areas, 


frequently  at  the  beck  and  call  of  others. 
Involves  such  tasks  as  cleaning  floors,  ma¬ 
terials,  and  equipment;  distributing  materi¬ 
als  and  tools  to  workers;  running  errands; 
delivering  messages;  emptying  containers; 
and,  removing  materials  from  work  area  to 
storage  or  shipping  areas. 

Groundskeepers 

Maintain  grounds  of  industrial,  commer¬ 
cial,  or  public  property  in  good  condition. 
Involves  such  tasks  as  cutting  lawns,  trim¬ 
ming  hedges,  pruning  trees,  repairing  fences, 
planting  flowers,  and  shoveling  snow. 

Guards  and  Watchmen 

Guard  and  patrol  premises  of  industrial  or 
business  establishments  or  similar  types  of 
property  to  prevent  theft  and  other  crimes 
and  prevent  possible  injury  to  others. 

Helpers  (Any  Industry) 

Perform  a  variety  of  duties  to  assist  an¬ 
other  worker  usually  of  a  higher  level  of 
competency  of  expertness.  Involves  such  ac¬ 
tivities  as  furnishing  another  worker  with 
materials,  tools,  and  supplies;  cleaning  work 
area,  machines  and  equipment;  feeding  or 
offbearing  machines;  holding  materials  or 
tools  according  to  worker  assisted. 

Household  Domestic  Service  Workers 

Perform  a  varelty  of  tasks  in  private  house¬ 
holds,  Including  such  activities  as  cleaning, 
dusting,  washing,  ironing,  making  beds, 
maintaining  clothes,  marketing,  cooking, 
serving  food,  and  caring  for  children;  Pro¬ 
vided,  however,  That  noncertiflcation  under 
this  category  shall  apply  only  to  those 
workers  who  have  had  less  than  1  year  of 
documented  paid  experience  in  the  perform¬ 
ance  of  the  above  tasks  working  on  a  live-in 
or  live-out  basis. 

Housekeepers 

Supervise  workers  engaged  in  maintaining 
interiors  of  residential  buildings  in  a  clean 
and  orderly  fashion.  They  assign  duties  to 
maids,  charwomen,  and  housemen;  inspect 
finished  work,  and  maintain  supply  of 
equipment  and  materials. 

Housemen  and  Yardmen 

(1)  Perform  routine  tasks  to  keep  hotel 
premises  neat  and  clean.  Involves  such  tasks' 
as  cleaning  rugs;  washing  walls,  ceilings,  and 
windows;  moving  furniture;  mopping  and 
waxing  floors;  and,  polishing  metalwork. 

(2)  Maintain  the  grounds  of  private  resi¬ 
dence  in  good  order.  Typical  tasks  are'  mow¬ 
ing  and  watering  lawns,  planting  flowers  and 
shrubs,  and  repairing  and  painting  fences. 
Work  on  instructions  of  private  employer. 

Janitors 

Keep  hotel,  office  building,  apartment 
house,  or  similar  building  in  clean  and 
orderly  condition,  and  tend  furnaces  and 
boilers  to  provide  heat  and  hot  water.  Typical 
tasks  are  sweeping  and  mopping  floors, 
emptying  trash  containers,  and  doing  minor 
painting  and  plumbing  repairs.  Often  main¬ 
tain  residence  at  place  of  work. 

Keypunch  Operators 

Using  machines  similar  in  action  to  type¬ 
writers,  punch  holes  in  cards  in  such  a  posi¬ 
tion  that  each  hole  can  be  identified  as  rep¬ 
resenting  a  specific  item  of  information. 
These  punched  cards  may  be  used  with  elec¬ 
tronic  computers  as  well  as  tabulating 
machines. 

Kitchen  Workers 

Perform  routine  tasks  in  kitchen  of  restau¬ 
rant.  Primary  responsibility  is  to  maintain 
work  areas  and  equipment  in  a  clean  and 
orderly  fashion.  Involves  such  tasks  as  mop¬ 
ping  floors,  removing  trash,  washing  pots  and 


pans,  transferring  supplies  and  equipment, 
and  washing  and  peeling  vegetables. 

Laborers,  Farm 

Plant,  cultivate,  and  harvest  farm  products, 
following  Instructions  of  supervisors,  often 
working  as  members  of  a  team.  Typical  tasks 
are  watering  and  feeding  livestock,  picking 
fruit  and  vegetables,  and  cleaning  storage 
areas  and  equipment. 

Laborers,  Mine 

Perform  routine  tasks  in  underground  or 
surface  mine,  pit,  or  quarry,  or  at  tipple, 
mill,  or  preparation  plant.  Involves  such 
tasks  as  cleaning  work  areas,  shoveling  coal 
onto  conveyors,  pushing  mine  cars  from 
working  face  to  haulage  road,  and  loading  or 
sorting  material  onto  wheelbarrow. 

Laborers,  Common 

Perform  routine  tasks  in  an  Industrial  con¬ 
struction  or  manufacturing  environment. 
Typical  tasks  are  loading  and  moving  equip¬ 
ment  and  supplies,  cleaning  work  areas,  and 
distributing  tools.  Work  upon  instructions 
according  to  set  routine. 

Loopers  and  Toppers 

(1)  Tend  machines  that  shear  nap,  loose 
threads,  and  knots  from  cloth  surfaces  to 
give  uniform  finish  and  texture. 

(2)  Operate  looping  machines  to  close 
openings  in  toe  of  seamless  hose  or  Join 
knitted  garment  parts. 

(3)  Loop  stitches  or  ribbed  garment  parts 
on  points  of  transfer  bar  to  facilitate  trans¬ 
fer  of  garment  parts  to  needles  of  knitting 
machine. 

Maids,  Hotel  and  Motel 

Clean  hotel  rooms  and  halls:  sweep  and 
mop  floors;  dust  furniture;  empty  wastebas¬ 
kets;  and  make  beds. 

Men-of-all-Work 

Perform  a  combination  of  duties  to  keep  a 
private  home  clean  and  in  good  condition. 
Involves  such  activities  as  cleaning  and  dust¬ 
ing  furniture  and  furnishings,  hallways  and 
lavatories;  beating,  vacuuming,  and  scrub¬ 
bing  rugs;  washing  windows,  waxing  and 
polishing  floors;  removing  and  hanging 
draperies;  cleaning  and  oiling  furnaces  and 
other  equipment;  repairing  mechanical  and 
electrical  appliances;  painting  and  other 
chores  as  required. 

Material  Handlers 

Load,  unload,  and  convey  materials  within 
or  near  plant,  yard,  or  worksite,  under  spe¬ 
cific  instructions. 

Nurses’  Aides  and  Orderlies 

Assist  in  care  of  hospital  patients.  In¬ 
volves  such  activities  as  bathing,  dressing, 
undressing  patients  and  giving  alcohol  rubs; 
serving  and  collecting  food  trays;  cleaning 
and  shaving  hair  from  skin  area  of  operative 
cases;  lifting  patients  onto  and  from  bed, 
and  transporting  patients  to  treatment 
units;  changing  bed  linens,  running  errands, 
and  directing  visitors. 

Packers,  Markers,  Bottlers,  and  Related 

Pack  products  into  containers,  such  as  car¬ 
tons  or  crates;  mark  identifying  information 
on  articles;  insure  filled  bottles  are  properly 
sealed  and  marked;  often  working  with  team 
on  or  at  end  of  assembly  line. 

Porters 

(1)  Carry  baggage  for  passengers  of  air¬ 
line,  railroad,  or  motorbus  by  hand  or 
hand  truck.  Perform  related  personal  serv¬ 
ices  in  and  around  public  transportation 
environment. 

(2)  Keep  building  premises,  working  areas 
in  production  departments  of  industrial  or- 
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ganizations,  or  similar  sites  in  clean  and 
orderly  conditions. 

Receptionists 

Receive  clients  or  customers  coming  into 
establishments  to  ascertain  their  wants,  and 
direct  them  accordingly.  Involves  such  activi¬ 
ties  as  arranging  appointments,  directing 
caller  to  destination,  recording  name,  time, 
nature  of  business,  person  seen;  answering 
phone  and  related  duties. 

Sailors  and  Deck  Hands 

Stand  deck  watches  and  perform  a  variety 
of  tasks  to  preserve  painted  surfaces  of  ship, 
and  maintain  lines,  running  gear,  and  cargo 
handling  gear  in  safe  operating  condition. 
Involves  such  tasks  as  mopping  decks,  chip¬ 
ping  rust,  painting  chipped  areas,  and  splic¬ 
ing  rope. 

Sales  Clerks,  General 

Receive  payment  for  merchandise  in  a  re¬ 
tail  establishment,  wrap  or  bag  merchandise, 
and  keep  shelves  stocked. 

Sewing  Machine  Operators  and 
Hand-stitchers 

(1)  Operate  single-  or  multiple-needle 
sewing  machines  to  Join  parts  in  the  manu¬ 
facture  of  such  products  as  awnings,  carpets, 
and  gloves.  Specialize  in  one  type  of  sewing 
machine  limited  to  Joining  operations. 


(2)  Join  and  reinforce  parts  of  such  arti¬ 
cles  as  garments,  and  curtains,  sew  button¬ 
holes  and  attach  fasteners  to  articles,  or  sew 
decorative  trimmings  to  articles,  using  needle 
and  thread. 

Street  Railway  and  Bus  Conductors 

Collect  fares  or  tickets  from  passengers, 
issue  transfers,  open  and  close  doors,  an¬ 
nounce  stops,  answer  questions,  and  signal 
operator  to  start  or  stop. 

Telephone  Operators 

Operate  telephone  switchboards  to  relay 
incoming  and  internal  calls  to  phones  in  an 
establishment,  and  make  connections  with 
external  lines  for  outgoing  calls.  Taking  mes¬ 
sages,  supplying  information  and  keeping 
records  of  calls  and  charges  is  often  involved. 
Some  situations  primarily  involve  establish¬ 
ing  or  aiding  telephone  users  in  establishing 
local  or  long  distance  telephone  connections. 

Truck  Drivers  and  Tractor  Drivers 

(1)  Drive  trucks  to  transport  materials, 
merchandise,  equipment,  or  people  to  and 
from  specified  destinations,  such  as  plants, 
railroad  stations,  and  offices. 

(2)  Drive  tractors  to  move  materials, 
draw  implements,  pull  out  objects  imbed¬ 
ded  in  ground,  or  pull  cable  of  winch  to 
raise,  lower,  or  load  heavy  materials  or 
equipment. 


Typists,  Lesser  Skilled 

Type  straight-copy  material,  such  as  let¬ 
ters,  reports,  stencils,  and  addresses,  from 
draft  or  corrected  copy.  Not  required  to  pre¬ 
pare  materials  involving  the  understanding 
of  complicated  technical  terminology,  the 
arrangement  and  setting  of  complex  tabu¬ 
lar  detail  or  similar  problems.  Typing  speed 
in  English  does  not  exceed  52  words  per 
minute  on  a  manual  typewriter  and/or  60 
words  per  minute  on  an  electric  typewriter 
and  the  error  rate  reaches  12  or  more  for 
a  5  minute  typing  period  on  representative 
business  correspondence. 

Ushers  ( Recreation  and  Amusement) 

Assist  patrons  at  entertainment  events  in 
finding  seats,  searching  for  lost  articles,  and 
locating  facilities. 

Warehousemen 

Receive,  store,  ship,  and  distribute  ma¬ 
terials,  tools,  equipment,  and  products  with¬ 
in  establishments  as  directed  by  others. 

(79  Stat.  911;  8  U.S.C.  1182;  34  F.R.  6502) 

Signed  at  Washington,  D.C.,  this  29th 
day  of  January  1971. 

M.  R.  Lovell,  Jr., 
Assistant  Secretary  for  Manpower. 

[PR  Doc.71-1450  Filed  2-3-71;8:46  am] 
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